Theoretical Framework
	The first framework chosen for this project is the systems theory by Betty Neuman.  The aim of this model is the total person approach.  The three concepts of this theory include stress, homeostasis, and patient perceptions.  A new protocol can be a stressor for the CRNA.  Homeostasis can be achieved with the CRNA being vigilant in their anesthetic care to the patient.  With the CRNA being well educated and comfortable with the new protocol the patient will perceive them as a competent provider.  Neuman includes three basic principles to be assessed.  The first is the CRNA needs excellent knowledge of their care which in turn will influence a patient’s perception.  This is seen during the pre-anesthetic evaluation.  Second, a stressor is validated by the patient and the CRNA.  An example is a patient having anxiety pre-operatively and the CRNA choosing how to treat the anxiety.  Lastly, stressors seen by CRNA can influence the assessment of the patient and should be apparent.  This is seen when a peri-operative plan is formed during the pre-anesthetic evaluation (Martin, 1996).      
	The second framework is in regards to the adult learning theory.  Self-directed learning and andragogy are the pillars of adult learning.  The first, self-directed learning, is a combination of goals, the process and the learner.  The goals include the want to learn, fostering transformational learning, and the want for social action.  The process is how one works through a self-directed learning experience.  The learner varies by their priority to learn, their education level, and their learning style.  Andragogy is the science and art of assisting adults to learn.  In the USA it is called adult education.  There are five key points in regards to this concept.  First, the learner is able to direct their own learning.  Second, the learner has life experiences to assist with their learning.  Third, the learner has educational needs related to their social role.  Fourth, the learner has a problem and is looking for application of knowledge to fix the problem.  Fifth, the learner is motivated to learn not by external factors, but by internal factors (Merriam, 2001).  The stakeholders will be encountering adult education as the new sugammadex protocol is presented.      
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