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SIUE ORAL HISTO

Summer. 1890-91

Luther Statler
Interviewed by

Filename: &STATL

@ Luther S

this June 5 to

this University

A I have no

was here aboutl

& Well when

About, 1it’

G

Ninetv~-one

doeg 1861 sgound

A

Might be.

3

significance to

probably came

The real

Al o vou rea

originally?

in

RY PROJECT

interview, June 5. 19481

Stanleyv B. Kimball

ER.865

tatler my friend for many vears thanks for coming by,

share vour memories and reflections of many vears at

. When did vou come to SIU anvwav?

idea, i don't remember. I really do not. I knew

27 vears but,..

did vou retire?

11 be three vears this Augusgt.

okav. You retired in 8. Twentv-gseven — one -

about right.

It - vou know that's a date of higtorical

some people but not for me. Sorryv about that, [

1863

PN

guestion is why did veou come o SIUT

1lv want to know the truth of why I came to SIUR



oy B T i e B 3
G e No . But 1711 settle for it,

A Ckav. Since vour in the historical business and reporting the
truth. .. At the time [ was working for a companv over in S5t. Louls
called Vicker’s Electric which a division Sperry Hand.

To make s long story shorit the driving back and forth was
atrocious and so I asked my wife one dav I said, honey go out and
make me an appointment for the Personnel Office to see i there’'s any

o~

Lvpe of Job openings at the University.

G Was Charleen at the University then?

A No.  Huh=-uh, No. I had been around a university for guite a few
Gars. Not this one naturallyv, but I knew this was in the
heginning of the development stazge and I thought it might be an

interesting place to work. So myv wife made an appointment for me.

calks to a guy by the name

oy

She calls up the Personnel Office andg
of Morris Cary. This was on a Fridav. I talked to Carry Saturday
morning carly. I immediately talked to another guy by the name of

e

Carl Alford.

I got in an argument with him. i told him he wasn’'t doing a few
things right or at least in mv opinion he wasn’'t since I was in
Furchasing. I knew a few things aboult inventoryv conitrol and
computers that he didn’t. That was the end of it for that weekend
with the exception that Monday morning when 1 was back over at
Vicker's Electric I got a call from this Carl aAlford and he said
would vou mind coming over and talking tonight to a guy by the name

of Gene Feebles



‘his was the Mondav after the first interview on a Saturdav
morning., Well I talked to Gene Peebles that Monday evening and then
the next Tuesday morning I was offered at job at the University by
means of the telephone and thev wanted to know if I could come and
work immedisatelv and I said no 1 think 1 should at least give my

,

present emplover a two week nobtice., But that's how [ came to the

University.,

0 interesting.

the davs of affirmative action and so an =0

A This was way before

farth in job searches.

e I want vou to walk us through vour various positions here over
these 27 vears. I gather vou started out in Purchasing.

A No. I started in what was called Auxiliary Services. I was
originally hired under the title I think of Supervisor of the Sell
Supporting Enterprises, That at that time was zupposed fto be the
University Boockstores, Texthook Rental, Student Housing. I think
that was it, those categories but I finally wound up with only

Texthook Rental and University Bookstore.

[ How long were vou 1n Auxiliary Services?

A Oh approximately a vear and a hall or two vears.

o And then where did vou go



the general office at

ey

I moved to

tiftle then was called the Coordinator

St. Louils. This was about the period

major builldings were detting closer to

at that time was the coordinater of th

John Rendleman I understand broug

Louis to finalize all the equipment pu

the new buildings that were being occu

hracd

moved to the General Office alt East St

Bruce Brubaker at the time was the oo

at Alton.

Bruce decided to come back to the

he lived at Alton, put bhis name in for

Office at East %t. Loulg and I in the

with 6ne Feeble and a couple other peo

someplace else in the University.

be interested in going down and taking

Louis.

G All right and how long did that 1
A Oh, that was probably mavbe three

vicinity.

o
.

G ALl right,

Fast St. Louils. I think the

of the General Offilce at East

of time that some of the first

being completed. Loren Young

e General Office.

ht Loren Young up from East 5t.

rehases and so on so forth in

pied that Fall., Morris Carr

transferred cut of the Personnel Office and he had originaliy

Louis to bhe the Cocordinator.

@

ordinator of the General Office

academic ranks. Morris, since

the Coordinator of the General

mean time had gotten my name in

ple for some other opening

Feeble asked me 1if | would

position at East St.

e
ast’

VeAars. Somewhere in that time



A Mv main purpose of being down therve at the time was to close

cut the East St. Louls campus when we moved to REdwardsville.

& Ch, ves.

A Remember all that. And when we moved to the Edwardsville campus
alt of our problems would be eliminated. You’'vre laughing but
remember. Oh, veah. When we move ta Edwardsville all of our

problems will be taken cave of.

G Then vou came here and what have yvoupr various positions been

here?

A Well let me see, T said I was at East 5t, Louis for about

approximately three vears. What in the world is that?

NN My air conditioner.

A God vou have all kinds of weird sounds down here. I had been at

o U

East St. Louis for sayv two and a half or three vears and a guy bv the
name of, I think his name was Paul Kunkel . He had worked in tne
Academic Affairs Office. He resigned and went to work someplace
elge. Well I had gotten toe know Bruce Thomas fairly well down at
Fast 8t. Loulg since he was about the only person that came down from
the Edwardsville campus to East St. Louis during that time frame.
S he wanted to know if 1 would be interested in coming up Lo
the Academic Affairs Office and take over quote space problems and a

portion of what was Institutional Research. So I teok Bruce up on



offer and 1

his

affairs Gffice.

there and of

{: And then

since?

A Ol my

mv Time in the

president/provost

o5 0

Wa s

Just doing a

then I

€8

pace ,
Academic Affairsg
responsibilities
budget and being
renovation

major

Qe Were vou at
A

don’t know why
on campus, but
VOUur messing
School a

Rosemarv A

moved

course

that

goodness,

Office

got involved in the support line budgets for

They affectionately
they
when
us up with space again.

little while ago?

to Edwardsville into the office of the Academic

He had Jim Comey there at the time. Jim Brown was

Bruce,

"B5-7686 and how manv positions have

WE S

Well let’s cee. I gpent my largest amount of

of Academic Affairse as assistant to the vice

or a similar type title., QCOriginally as [ said I

few things that Institutional Research does now.

the

Oftfice. Then I wound up in charge of the bhudgetary

for the salary portion of the Academic Affalrs

involved in space 1 was also involved in most of the

prodects the capital budget was going and so {forth.

one time Space Czmar?

and unaffectionately called me that. H

callied me that, 1§ think [ was fairviv Liked

peoble would come arcund th would say Statler

Remember the dean of the Grad

She was Trom PLE.

Archangel.



Al Yeah. Rosemary Archangel even one time accused me of trving to
make extra offices out of elevators. Yeah I was unaffectionately
and affectionately known as Space Czar at one time, This was wav

back when.

o Okav then what next?

A I worked in the office of the V.P. and P., Jim Comer was

T

there. I worked with Jim Brown of course with space. Then ]
worked with Jim Comer for space and support line budget. Then with
Andy Kochman for space. suppeort line budget, and the salary budget

for the Academic Affaire Office in major renovation, but in space I,

&

et reporting line to John Rendleman. 1

to some extent, had

went through Andy.

e Who was president.

Al wWho was president at the time, yeah.

N Then where?

A Well like I said I spent most of my time in the Office of

Academic Affairs when it was functioning and then...

G Were vou there when vou retired?



A No . I was...for about - let’s see - about five vears 1 was I

guess going to work under the title of Director of Supporting

Services which is now Vice President of Administration. When I
stepped down it was removed T guess I should sav removed from office
for various reasons. Ben Quillian now has that job and Earl Beaprd

took 1t over.

AN It took two men to replace vou?

At No. Farl Beard came in and took over. My ftitle was eliminated
and Farl Beard came in as Vice President for Administration. in the
mean time he had Personnel also. 50 that was the main difference.

And then when Farl Beard retired Ben fQuillian took over as the Vice
Pregsident for Administration., But prior to that I had all the - well
I had all the the non-academic functions of the University with the

exception of Personnel.

i apent my last two vears over in the Scheool of Business.

G You went on sabbatical.

I went on sabbatical for a vear and then I taught one vear in

p=s

the School of Business and then that worked out. To make a long
story short lword unclear) retirement agreement. I'm not so sure it

was To evervone's complete satizfaction,. but we both got our wavs to

£

some extent and if vou were btallking about me suing the University for

¢

this there was a hell of a lot better chance. This can be recorded.

The Universityv, particularly one office, is being sued for a hell of

a lot more., As a matter of fact there’s a rumocr that mavbe the files



v

have disappeared now. but there were a few registered letters sent to

1

a specific office.alerting a certaln person that these have been

brought to his attention and prior correspondence and there was a

ed

lLegal necegsity to make sure that he had vecelved the registe

letters: to reconfirm that he had received all past corrvespondence.

G Regarding?

A Kegarding me and the University and a few Personnel mansuvers
and a few thoughts pertaining toe me, my old job, my early retirement

agreement and a few other things.

AN 50. ..

A I didn’t reallv leave to some extent the University in the best
graces of high level university administraticn.

s 50 there was some guestion, some problems when you left.
A Well T don't know whether there’s anv guestions or problems. It
wasg praobably more an interpretation of various administrative
decisions and whether other people such as me agreed to those

administrative decisions or whether thev were being arbitrarily made.

Now whether it's a problem I don’t know.

e Let wme trv to bring this into focus. Were vou treated fairly at

retirement tTime?



A Well let me put it like this. Faiy is a matter of
interpretation. i guess to some extent basically appropriate offices
agreed to various things that ] had suggested, not everyvthing., but I

think it was more of a compromise which supposedly all agreements

G s Let me trv this. if things had been different would vou have

staved on longer”

A 11 we would have had some change in various administrative
personnel . probably ves. Which is I'm sure true if vou could
interview the right people now 1f there would be variocus change of
administrative people they probably would not have retired when they

did, Yes.,

o
=

G S0 there have been some administrative probl

A Well it, vou can call them administrative problems or you can
call them administrative perscnnel problems, In anyv organization
vou’'re hound fto have various disagreements pop up,

miginterpretations, misunderstandings, and people not agreeing to

various things.

Gy Why have vou staved so long at SIUY

A Because it was basically an interesting. nice place to be and I

also really wayv back when before a few things started developing, I

really enjoved working out here. I enjoved helping people and I had



received a lot of inteypersconal satisfaction ocut of being able to
help a lol of the faculty mewmbers and some of the students and some

of the civil service people. I enjoved doing that, Stan. I veally

@W:  One question I don’'t get to ask manv people and that is when and
why did vour wife start working here at the same, while vou ware

here?

A Ol She’s a nurse and she did not want to work full time

originally and there was an cpening for a part time lab assistant or

something over in the Schoeol of Nursing and 1 hecame aware of 1.
Anvway 1 mentioned this to Charleen. She turned in her
application and was accepted. She worked for the School of Nursging
on a part time basis for one or two vears Teaching some type of lab
over in the 8t. Louis avea and in the mean time got to know a few
people down in Health Service. There was an opening that came up in
Health Service so she went down there to work. Originally it was
only part btime and part time led into full time and she spent about

3

22 vears down in Health Service. S0 that’'s how she became emploved.

G Over the vears | was in there once in a while and alwavs got
very good treatment and was always happy when Nurse Statler was the

one 1 ended up talking to and working with.

Ovey thesgse many vears what would vou consider vour most

significant ceontributions to the Universitv and to the community?

i1



A I don’t really know. 1 thought I was fairly good at helping,
I'm ®oing to use the term manipulate the budget for the institution
for evervone's use. 1 don’'t really know of any major significant

contributions [ have made to the community whaitscever with the

o

evwception that T have mavbe hapefully been a good University emplovee

r+

and helped, indirect{ly helped the community. But what significant

contribution I have made to this institution... T doubt if there’'s

fus

anvithing that comes out on a pedestal and sticks cut of what grea

thing I had done.

G Let’'s let that guestion germinate.

(S And at anv time you wish to refer back to it and [ will refer

bhacl to it mvself...

A Glay.

2l

e What were yvour greatest frustrations at SIUET

A One of my greatest frustrations when [ was in the office of the
V.P. and P. wag when we finally got Buildings 2 and 3 on line and
were Lrving to move people around. Talk about a complete ftotal
campus upheaval., Evervbody was moving everyv place and noe one was
wanting do this and no one was wanting to move that. I {word

unclear) we ' re gonna be (word unclear) and which wasn’t the case that



every academic dean known to man on this campus was trving to hinder
a move and all of them trving to grab every tid bit of space thev
could grab. That was kind of a frustrating experience.

One of the other probably big frustrating experiences wWas sSnow

policy. That was a verv frustraling experience, 3Stan.

Ge I remember those davs.

A Um~hmm. And oh vou had minor dav to day frustrations regarding
this and that, but I think those two would stick ocut particulariy
trving to get the campus completely re-programmed and spaced and
getting peonle to move in and move out and doing this awnd doing that
and then the big snow storm. FEven though it was by policy -

evervhbody hating vour guts so to speak.

G Well were yvou ever Snow Queen?

A Nao . I never was 3Snow Queen.

(N A little inside joke.

At Yeah, Well let me get back to that. That damn position of Snow
@ueen and me Snow King was back in the old davs when we had weather
tike that. There was one guy on this campus who made that decislon
and that was John Rendleman. Even though it was wrong he made 1T,
but when Buz Shaw came into being he figured I'm not gonna put up the
heat for this. I think even Andyv Kochman made the decision. He

decigion. But Buz Shaw

thought this should have been an academic

13



copped out on that thing and he made Rita Frite

by god the reason we' re goling to close this camp

inclement weather,

But the one damn person who made the decisgi

supposaed to have been made at the appropriate le

Fendleman. Now it’s awifully nice

vou make a bad decision if I don’t agree with it

at vou. Why did vou do that and then try to sho

that’s happened and if veou don’t like the decisi

malke 1t vourself.
A Ves. You've made vourself very clear. Let’

other {frustrations.

Okav. Okay. i'd have to think about some

two big ones that really stick out. The one on

and that and the snow gquestion.

(S What are some of vour best memories around

Big memories or little memories?

G Let's brv a few of each.

A When I was at East St. Louis and

time when T was at East S$t. Louis and he at the

known to pop in unannounced at various locations

and 1 was in the hack part of the General Office

Morris w

s

is

Us

(8241

vl

Lo
i

ong L

more .,

space

[

here’

[ZRa

time

and

ane

Snow

EUess

Was

dues

when it
was JdJohn
for somebody higher up

hitoh

have wmade

s WMOave on

and

president

sSG Oon

- ime

Gueeaen,

v

find

We [ 1

ta

Was
5

I

than vou if

like hell
ou and

vaou

to some

the

& re

Fe=-Drogram

at the
of
forth

5O

and in



comes this

guv .

I do know that guv and

Morris and ['ve 2ot my

Lincoln he drove, in a

Well vyou better helieve

G Humorous

At Humorous. Well

when [ was in the

gecurity.

o T did not know

At I was.,

A Because

though I was Space

going to btry to pull

who had been

MobDonald I think -

other guy -~ Johnson.

argument and debate

£~

and big this should

krex

arrested up in the V.,P.

I thought we

experienc

Academic

Very deliberatelv arrested by

1t was a misunderstanding about
Coar.
rank
around a long
Bill
ANVwayv

over various

11 God 1 know I should know that guy and

he walks in and he savs Mr. Statler I'm Dr.

Lincoln parked down there, 1 think it was =a

no parking zone. Can vou take care of it.

I can.

[

don’t know it one of the bhig deals

Affairs office is 1 was arrested by

that.

security.

offices up there even

Somebody we both know decided that he was

on me, Mr. Drda and we had two policeman

time. This was before the davs of Thuck

Nave {sp unclear) and who in the heck was the

Drda and [ got in a kind of a friendly

rooms and how big that room should

be and so on so forth. So he set me up to be

cffice. I was in there talking. Andy was

=Y
o



aware of this. He was aware it was going to
surprised. We were gitiing up therve. I was

something aboult the budget.

AN Andrew Kochman.

A Andrew Koohmarn. Um-—-hmm . And here comes

security., I get hand cuffed, I get vead my

B

works., O course 1t was all in Jjest.

Of course 1 got back at Jack the next daw.

charvge of space I had a little influence over

happen

talking

thege

850

twa

Lo Andy

he

FUvs

rights and the

who could

Since

L

Was

chian

and cores at the door so I had security come over and change

on his door so he couldn’t get in. That was

G Sounds like Laurel and Hardy.

At it wasg to some extent.

(S Some Vears

ne of

o when I was in my other office I

them.

came

D

Christmas vacation and there was a professionally designed,

univergity sign that said Stanlev B, Kimhbhall

Puritan.

A Something like that.

16
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e And [ couldn’t believe it. I zsaid wheve did this come from?
How did this happen and the secretary right across the aisle said
well a couple of guvs showed up and Jjust put it there. Well I was
honered and flattered and wondered because vou just don’t get
University signs that guickly.

It7¢ & Lot of paperwork, It had to be someone who had some
pull and anvwav to make a long story short. it finally came doawn to

it was elther Luther Statler or Jack Drda opr most likelw both of

those clowns did it and @I very proudly... It astaved there for a long
time and then when I moved - well it didn’t gebt guite put back up
down here in this office, but [ have i1t and it is I must say guite
typical ol the Luther Statler stvle, shall we zay, around this
University., But vou must have done an awful lot of things right oy
vou wouldn’'t have lasted 27 vears,

At I don’t hknow. Either that or I was lucky, probahly lucky., Stan.

[V Well a little bit of both.

: Probably lucky,

s

N Lets stay with the humorous stories for a while if vou care to

share any others.

IO

A I don’t know whether it’s a humorcous story or net, but Texithook

Rental wav back when - when we were over in the Wagner Plant.

Iibrary wasg over thers also. You know textbook rental, all these



pooks ., The library had all those books over there buit there was an
interconnecting doorway betwsen the two which vou could lock and
unlock.,

Now gowmebody came, some male, [ don't know who it was.,.. 1
think the puy has now left, He came over and the floor was uneven
and he came over and wanted cone of my - our textbooks so he could putb
it under his table legs so his table wouldn’f wobble and I caould onlw

vou dumb shit

sav, Well God damn it. Uzse one af vour own damn books

and he turned arcound and walked out.

[ Comment. please on, for vears vou were a member of what we call

the lunch time Firant Table.

A The Piranha Table. Um-hmom. That elite group of people I

& e Ol very,

A YOuw.: Me. ..

@ Kind of a floating crap zgame. People float in and float out.

“ap game. People weren’t sure whether they

yomt

A Kind of a flecating o

should Join usg or not,

G One thing about that..,



by«

Al

they

A

That was a

verv humorous table

't was. Very candid.

Um=hmm.

To wmy

No

That i

a0 A3
NO . Y

that

shaved

Seriou

Um~hmm

Perhiap

Um=hmm

And no

knowli

eah.

there

st b

alv i

3

g 30

at a

+

thing

Very candid.

edge pnone of us eve

s nobody ever blew bthe w

I think that’s wha

were quite often a

he table. Theyv just st

T owasg a great lunch

ar 40 members bthat

dav,

was off limits and

exists, ..
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At Gh, doeg 1t ztill exis

W Yes, but it's not... Tt's glovy davs 1 suspect are over,
fanch theres evervday, That’'s one of. I enjoyv immensely lunch ©i
here with my colleagues al that crazy table, but regrettably it’

quite as sparklv as it used to be especially when vou and Hollis

White and Jack Drda were ithere.

it a little more lively than it 1s now.

G You guvs

What are vouy worst memories arvround here over 47 vears?

any worst

At My worset memories, I'm not sure 1 reallyv have

memories, Stan, I Just don’t really think I have any bad memar?

There are a few things that keep me confus about the pla

dquestions about it but that’s not the same as wo menorias,

[ Well let me ask vou a quegtion which vou may not wish to oo
on further but up front in a somewhat obligue way you talked abo

ive . i

the less than ideal cirecumstances that caused you to

sather there were zsome personality conflicta. A not uncommon

probliem of course.

At Um~hmm. Iy my opinion, without mentioning any names, there
onlv be one person who I could be making reference to, but I

e

perceived a complete lack of integrity and in hone

onn Lhis campus at on Lime,

& Toward vou.

20
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o+
o
o

A And a few other things. He did things in wmy opinion tha
professional would not do particularliy a profesgsional in such a

position. fword unclear) lLike we hide money. We did this. We had

to rvepalr things. We had to do them on the slv. Like fix and pasint

the damn water tower. I had to fix that son of a

it wouldn’ 1t go down, but we had to make a syvmbol of that son of =

B

bhitoh.

G I don't think anvbody knows this or very few.

At Well no.  Nob many people would know because we were quite

¢

successtul in tting the water tower fixed at the same time we used

it as a god damn blazing svmbel of how much money we didn’t have,
There were also a few things in my estimation about fLhe - (worsd

unclear) one of my faveorite buildings--that god damn Vadalabene

le on this campus and also

Center. I mean that, there were a few p

an engineering

at Lhe board, sta:

af us know that there

made on that God damn building. T've gtill got a caopy of it. Yo

may call b for self oreservation and protection, but when [ gave

Like the world fell Ln even

that report to somebody it

a confidential document.,

o You are referring to the fact that after the building w

accepbted so many problems showed up,

me put it like this, I never accepied the building {rom

PV . I don’t whether it's even been accepted now or aob.,

ey

I shouldn®t have had (word uncleas these vears.

]



(N But vou are o the

referring

ot inta 1t

they into it Um~hmm .

.
e

fer got

G Acvcepted or otherwise.

G Ye

Accepted or otherwi

there

X%
s

Yeou. I remember tha We e Mma

A This wasg well, mosgt

enginecring report by an

and I

how bad the bullding was got my

frustrating experience which

we'lve got things wrong like this, we

the appropriate people.

I guess 1 jugt better leave i1 by

integrity and honesty of someone, one of

administrator’s is not too awfully high.

throw this build

couled

furither than I

That ig and [ hope vou

bl

he byped up soyipt.

At No, because L think 1f necessgsary, i

documentation 1§ 1

e
-
&

can present encugh

but ...

e
i

problens

]

this

don’t

o

that

documented

butt

iTe e

I

it

@evey

o

consulting

chewed

should be

sayving

watladn’t

o

fivm

gets

BAWaAre

by

this

mav be

i

s
i

my

showed

Wi

Wil o

ot

hack

i

A

[

out

need t

never

ih

|9

almost

Lo

it

uas '

st

[AN 4]

WS

hate.

[SH ALY

t

S8V LNE

estimation

hem

PerSonal

when
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a1l
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W That buitlding railsed other problems. Design, some of us were

gquitte concerned over whal we considered poor desigr.

in 1t on the design stage of 1t

- LR S S e B A o
f didin t get involw

and so forth. I dust zot involved in it when I was the Dirvector of

rvices and they started construction very shortly

Supporting 3

thereatter,

G Did vou ever ne Eiate with uniong’

Al NG Not directly. When I became Dirvector of Supporiting

Services all labor negotiatlons was to have been handled by the

Personnel Oftfice which was a mistake too. See at the time when [ was

1

1.

director of Supporiting Services and prior to the most of the

pporting Services area - the

in the

unionized pecsple were strict

aralts, the carpent and the electrician so on, s0 on so forth,

Neo onpe throughout the rest of the University really had any

negotiation problems., We had the teamsters and of course like I sald

the craflts and so on so forth but I den’t really think the

became aware of too many negotiation things until the clerical stafl

:nts of the University staprted to organize.

and other

e I have heard vou comment over the vears on labor matters.,

b

L vou were pretty well informed on labor

ke
P
o
~
S

Would Lt be fTair to say

matters on bthis campus?

St



$

by
—

"

contracts, the rates of pay and so on sao forth. Gur hourly

requirenments and all that kind of stuff, the formal and some

informal work rules.

the vears.

Wav back when again 1t was basically Phyvsic

subsidiary units =zuch ag the Police

we were organigzed. Vo some

thaose ayveas bthat [ was aover veabh. T was aware of the vari

i

i the

&R

] U would like some opinion of vours onn  this campug and labor

L Ghy, okay, ft’a not an unfaiyr guestion. It's & good guesbion.

L Plant and a few obther

e i L

axtent vou knew the work rules and in my own opinion, our relations

Wwith organiged labor is that 1t was pretby damn g

in omy opinion. I think most Labor es
have unionization tt is brought about by bad administrative

Tt s a response to something which is not guite ri

sht,

It mayv not be the approprialte response or it mayv be.

s will tell vou that, that unicnization is
about bv bad administrative prachtices whatever {Lhat may be.

not be appropriate here. 1 don’'t know but 1f vou look back

perts will tell vou tha

I

yoed . Tt really w

LR S

practi

think
brough

That

historically and even though vou know those crafts and other arveas

‘

were unionized and there we

Just like there are good vrofessors and bad professors,

Some of them would cut their left testicles off for the

2

University and some of them could care less. You could pin

good union people and bad union peon

point

muact one . Some of the wouid, some of Lhe union people would bty

talkke us for a ride and others would do everyvthing they could to

N

B
g

[E BT

il

e,

i

My

§oes



help., At one bLime organized labor., and (f John Rendieman were around

and Morris they could probably substantiate this, but they can’t

“

they probably backed this place 100 perceni for whatever reascon.

that he was the tvpe that could veallv train to

a0 many peonle on, but orgavized labor helped develop this

campus. L bthink 1f vou looked back at some of the old historical

and so on swo forth., |

documents on some of the various fund dreid

b

think vou'll Find organiy lahor as such in and arocund and heavily

~
o
173
Y
-t

involved in it. Yeour labor relations now within the past

vears, my own opinion for what it’s worth are atrociocus. Pnomy

opinion LBM would have a much bhetiter recoprd of labor velations than

Ehis campus has, i do talk to a few people still out here, still

ing and some of them are veryv candid and most of them [ khow peal

<
<
o

11 and thev sav hey ['ve only gof so many more vears bhen I can

and get ocut of this

Whyv...what has happen

o
S

A You've been humaniz

G s I don't understand.

e

: Well it’s coming from on the high. The University is being
humanized.

IS You're saving that satiricallv’



won 't oadmit it but | do know who 1t came from and [U'm onot going

A Yes. I am because [ know where that came frowm. T know people

mention bhe Civiil Service name who was on such ang such a commibtiee

who sent a recogmmendation toe such and such an office and said that

this tnstitution should be wmore humane.

i3

Well somebor

institution humane., We will bhumanize 1L, buit that reference was

auvtoocratlc,

being made to an office and the auto -

v} owas being {(word unclear and the

administrative (word uncl

institubtion was being {word uncleari).

N Well then is it falr to sgay that in vour opinion the laborv

o
it

rejations with ©

" o

hecaugse of a change in University administrators? is 1t largelv

University's fauali?

A Humble opinion without anv

bt Well let’s starvt there. You' re well informed. Yol were in

Personnel .

A Yes. It is either the board policy to resist unionizabtion

e,

carried out fairlyv effectively by those members o

netitution that the board wants them to carry oub. wWhy are vou

i

going to have this election thig week?

[N You are referryring to the June 7th election...

.

26

is campus over the vears have defericrated prims

elae looked at that and said we will make this



At The faculty — um-hnmmn,

A Uin—~himm .

o Well vou've asked me a guestion. Let me answer 1it. I have no
gquarrel with Lhe present unions on this campus. Popersonally am
against the TEA/NEA unionizing the faculty, but that does not make ne

3

anti-union and that’'s probably encugh of my comment there...

A Um~himm .

srhaps that vou are dyawing and it

N ..obut ¥ othink the parallel p

may Do s legitimate one, that many of thoese pro-union are discous

with zome administrators and perhaps the parallel vou're drawing is

that, labor alsoe has becoms discours with zome administrators oves

the vears.

A Yeah., Now vou've also gol something else vou have to Lhrow in
heve too, that if veou look at the numbers of organized Labor
throughout the country -~ factory jobs and so on so forth, they ars

declining very rapidly.

A
-1



AT S0 bo counteract that many unions are tryving Lo uniconize more

el more white collar wovkers and more and more quote professionals
so there’s a counter balancing thing to that so it's not all black
andi white, Stan. Let me put it lLike this. If 1 were still here -~
anci this is what was bugging me before I left, if there was going to

e a vobte for a union and thank God it didn’t have to make the

deaision because vou know vow got good veople on both sides...

s tough.

Al That’'s the hard part of it and particularly since [ knew [ was
leaving. I had a full veote though Jjust like you of whether I should

would have

or showuld not veote for the union and at the time if th
had a vote, I mayv have been one af the seventh who would have slowly
moved the other wayv. ¥ there had been a couple more people like me
and mavbe Wilev. You ought to talk to Wiley if he’ll talk to wvou.
Wileyv. ..

S

W Deane Wileyv?

A Uh-huh, He had been around a long time. That's another ones.

3

That ' s anot

aie, another humorous occasion and that sweet old guv.

Moving to the Rendleman Building, a dean is supposed Lo have curiains

inn there office right?

s I guess.

oo
oo



Al Well they think so anvwav. He was right down underneath John
RHendleman's office. Well naturally the president’s office gets

curtains firvst right? Custom made to Fit all those windows and

everyvithing and one day Wiley walks up in mv office and savs Stabtler

what  is this? You guys have got cuvtains and [ said the deans don’t

Iike he's

deseyrve curtaing. S50 he crawis up on my desk and ac

e
bas

ganna Lake the damn curtains down. Well Jjust so happened T think

the next week the curtain people came in and installed his curtains

(VN Now Wileyv was dean of BEducation.

A He was the dean of the School of Education then. Yeah.

3 Just so we know who we're talking about. AllL righu.

=
B
1
f
¢

A But he was gonna steal my curtains,

AN Now vou mentioned that when vou came aboard in about 1861 1t was
a fairly simnple interview and s phone call because then we did not
have eqgual opportunity programs and all of that. Let me ask vou. In

vour apinion how affective has the Univergity been in fair

emplovment, equal employment over the vears'

[
R
R



A I reallv think they’' ve been as falr as vou could be really,

pe .

Star. 1 mav be wrong in that. i have no {ligures or anvihing toe look
at but thev' ve sacrificed a little bit here and a little bit there
where mavbe theyv shouldn’t have. And vou know that’s just a humble
opinion.

e all right, This is somewhat analogous,. T ask - well I will ask

vyou because vow ~ vou maintained vour rank in the 3cheool of Business

so while vou spent most of vour time in administration vou did do at

H

least twoe vears te Did wou teach more Lhan two yvears?

A I think at the time I had to teach part time [ think for [ive

vears, Stan,

e in thig area were you ever involved in any unusual ways, well

for example in any educaltiocnally deprived student programs?

A Not directly, i was in the perivheral of one down at FKast St

Louls Experiment in Higher Education.

(S What was that?

I think they were gsupposed to have picked students who may not

g

have finished high school or had finished high school, but had the
intellectual abilityv to attend an institution of higher learning and
after a certain amount of remedial ilnstruction and assistance and
evervbhing, they could go ahead and continue with their studies and

hopefully graduate fyom a place like this.

30



W A moment ago vou suggested that I should intevview Deane

Wilev, It 1 could interview only two or three othery people, who

would vou recommend?

A T d suggest vou contact Dean Wiley and Jack Drda wmight be an

interesting person to talk to.

A He has a lot of higstorical tid bits of information about this

o Now Looking back over the subjects we’ve talked about s there

anvihing vou would like to add to any part of the interview?

A MNe¢

O
]

e right now .1 just thought of a name.

& All right., good,

A I don’t know whether vou could ever find him or if
Andrew J. Kochman.In myv humble opinion he could have made & great

they would have let him. He ig down in Florida.

president

G Yes. I believe he is. That was sad the way he was franklvw

@

eased out.



[N He was vice president and provoest and was not even considered, -

not even nominated. for the presidential office.

Based upon vour experience alt S5IUE, what contributions do vou

bolieve the University has made to the area as a whole?

Al Feonomic opr otherwise?

o ¢ Any wayv vou want to field it.

¥

A Well vou know there’s neo doubt in my mind that i1t’s made all

kinds of economic contributions. You know Just the amount of movney

the state pours into this area through

to gspeak Tor itself.

W All right.

A As a good stable source of income and 50 on so forth, Iothink

there are other more intan

up to do. }

N How have we met. in vour opihion, the educational needs of

southwestern Iillincis? Have we done a good job?

Al I believe I don’t have anvithing to base an opinion on that,

1 i

Stoarn. I really don’t. T just have no feeling whatsoever on that.

might ... Well now wait a minute. We must have done a great Job.

I"m being hyvpercritical.

ible things of what we were originally

institution. That cughtl

fad
W

et

o



' not sure In what

=
=

A A moment ago vou 2aid vou wWere s80¥

e

context but [7m sure, Luther, if it makes vou feel any better, {uturo

of these arvchival materials will bless you for having been so

candid and we are doing this for the future.

You have done an excellent job. You mav add of course if vou

want to take the effort. When vou get this vough trapnscription theve
will be a cover letter explaining some things, highlighting it. Lf

vou wish to add anvthing, please do.

Al Okav.,

G And so once again thanks for coming by, Thanks for leveling

with posterity.

A Whatever leveling means.

of what use will ever he wade of

W You and I will have no i

is but 1t’1ll be arocund long after we're gone.

A Do vou really think sof

TN And I7'm sure & lot of people are going 1o...

A Mavhe not.

G v b well rewarded reading vour commoents.

A What thevy ' re golng bto do is put this in a time capsule.



@

from

Mavie .

Thev’ re going

E

to

now i1t L1l psht,

ase b

e Comes

bit of

up in oa time

vour work, St

whimsy, Luther

o
[

capsule and

[29 9 0

, thanks so

mucth .
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